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Education has reca^niEed 


the Evesham Township Education Association as the representative 
for professional negotiations concerning terns and conditions of 
employee 


t fox ail certified personnel 1 b the Swab.® Township 
Public Schools within the scope of Chapter 303 & P*L« 19-68 (S* M6) f 
known an tfee lew Jersey EsaEpXoyer-Employee Relations Act, •mud as 
modified and interpreted by the Public Emplmmr§ Relations C 01 wiEsS.es 
through its Sales sad Regulations ♦ 


That recognition agreement between the Eveshasa Tovr&sfoip 
Board of Education snd the Svestiim Township Education Association 
will inclw.de teachers, speech therapists, librarians, guidance 
counselors, school psychologist * learning disabilities teacher- 
consultant* social worker and Biarsea* 


II PROCEDURE 

The Evesham Township Education Association (hereinafter 
referred to as the Association) md the Bfeshasi Township Board of 
EckieatioB {hereinafter referred to as thm Board) hereby agree that 
the procedures listed below will be adhered to during all negotia¬ 
tions between the Association and the Board cohering the school 
-year 1973-74* 

A* legotiatioiia shall begin not later than October 15 of 
the. calendar year preceding the calendar year 1 b which 
this agreement expires.« Any agreement that is negotiated 
shall apply to all personnel sa covered in the Pr amble* 
be reduced to writing* and be presented to the Association 
and the Board for adoption* 

B* Heither party in any negotiation stall have any control 
over the selection cf the negotiating represent at i^s 
of the cthm: party* 

1,. It is mutually agreed that there will be no more 
than four (4) representatives from the Association 
mm four (4) representatives from the Board on the 

negotiating tea®*. 

2* Either party ©ay bring is. legal and/or professional 

advisors - p having giver;, forty-height (48) hours notice* 

the parties mutually pledge that their representatives 
stall be clothed with all necessary power mid 
authority to make proposals* consider proposals, 
md m&km cotinter^propoaal© ©a the course of m®g©ti^ 
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C. Negotiations 

1, All public financial records shall be available to the 
Association for inspection a© later than December 15 of 
each year. 

2, The parties shall seel; at least once every two weeks until 
the negotiation agreement is reached, unless other arrange¬ 
ments have been mutually agreed upon, 

3, Negotiation sessions are not t© last mot® than three (3) 
hours unless mutually agreed upon, 

D. The Association and the Board ©gre® that any attempt to coerce # 

to dominate, to censor or t© penalize any participant in the 

negotiations shall b@ recognised as a breach of good faith. 

Ill GRIEVANCE PROCEDURE 

My individual or group of individuals of the professional 
staff desiring to appeal the application of policies and adminis¬ 
trative decisions affecting then shall use the following procedure; 

1. To the immediate principal or supervisor; 

a. The request for a meeting does not have to be made 
in writing, 

b. The member (s) may be represented at this meeting 
with a persea ©f his choosing. 

c. If the grievance is not successfully resolved at 
the hearing the member (s) must wait at least two 
school days before proceeding with his complaint 
to the superintendent of schools. 

2. To meet with the superintendent: 

a. The member (e) must; forward a written statement to 
the superintendent outlining the details of the 
grievance aad requesting a meeting, 

b. The principal or supervisor involved must forward 
a writ tea report to the superintendent of Ms 
meeting with the member (s). 

c. If Eli® scaber (s) wishes t© have representation 
present at this meeting the aan® of the individual (s) 
and/or his organisation must be presented is writing 
to the superintendent. Representation shall be 
limited ts so sere than three (3) persons. 
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4. 


The superintendent shall meet with the member (a) 
withia five school days after the request is 
received• 

Bequest for Board-Staff Meeting: 

s. If the grievance is not satisfactorily resolved 
the request for a Beard-Sfcaff meeting say be 
eada through - 
(1) the 9ap®i*istead«t, m 

C2) a member of the Board of Education belonging 
to Board-Staff, or 

(3) a member of Eh® faculty belonging to Board-Staff« 

b. The Board-Staff meeting shall be called at the 
earliest possible date „ but soft later than tmn 
school days after the request i@ mads * 

c. If the member (a) wishes to have representation 
pr@s©ut at this aeetiag the same of Hie Individual (a) 
and/or his organization must be presented is writ- 
iag to the Board-Staff. Representation shall be 
Halted to no sore tfeaa three (3) persons. 

Request for seating with the Board of Education: 

a. If the grievance is sot satisfactorily resolved 

at the Board-Staff level the amber ($) may request 
a meeting with the Board of Education. 

b. Either the Board chairman of the Board-Staff eT 
the member (s) presenting the grievances may veto 
a public meeting. 

e„ The Board will meet with the member (s) at the 
earliest possible date* not to esteaed tea school, 
daya for a private hearing, or at tbs nest public 
meeting of the Board. 

d. If the member (a) wish©© to have representation 
present at this meeting, the sane of the individual <s) 
and/or his organisation must he presented in writing 
to the Board. Repres@atat.iss shall be limited 

t© so sore than three (3) persons. 
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Is AEreaiBent axe 


1* for the period JnXy i 9 1973 to Jias 3G* 1974 as in- 
App«adis A 

2* Far the period July X ? 1974- to June 30* 1975 as in 
Appendix B 


file following aployeea shall have their salaries cosipntad 
ss followsJ 


Guidance Counselor.-* Salary Guide plus $800,, 

Social Worker Salary Guide plus $600* 

Learning Disabilities Teacher - Salary Guide plus $§00, 
Psychologist «** Salary Guide plus $600® 


Transportation approved by the Superintendent will be paid 
at the rate of 10 cents per mile for these teachers who 
axe required to trawl between building# during the school 
day in order to fulfill their teaching assignments * 

Between September X* 1973 and October 15* 1973 the Association 
may reopen negotiations with reference to the Salary Guide 
In accordance with the following guide limes $ (excepting the 
non,.-degree scale) . 

1* notice or request to reopen .shall be in writing and. 
shall be delivered to the Superintendedi between the 
aforesaid dates * 

2* negotiations will be confined to the Salary Guide mul 
so other purpose* 

3* N&goti&tioas shall be conducted in accordance with the 
negotiation procedure is Paragraph 11 - C above* 

4* negotiations shall, octly be reopened if the percentage 
increase in the coat of living index* tmsumi by the 
U.S* Department of Labor* Ccasus&er Price Index* 
shall have ir&eressec! between July 1* 1973 and July X* 

1974 in as amoral: in excess of tha percentage increase 
mandated by the Salary Guide as set forth in the guide 
o£ Appendix A* 
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cation will be made to the Superintei ' 
of Schools. If is© finds that the criteria sat forth 
below has bean «set s tbs Batter will be takes before 
the Board of Education for its approval. 

In the event that the Superintendent is aott of the 
©pinion that the necessary criteria has bags net, 
he will, call a meeting of the tuition aid coaalttee 
which will consist ©£ the superintendent, a weather 
of the Board and a representative of the Associatio 
If this eosssifetise agrees that the necessary criteri 
has been met, a suitable recommendation will be sad 
t© the Board. 


An individual who is not satisfied with the decisio 
of the tuition aid eceacittee has the right to reque 
« private hearing with the entire Board so that the 
teacher say state his case. 


iabursed 15% ©f tuition costs incident to said course («"& 
up to a maximum amount of $400. is any css school year. 
The Board shall provide $43 per teacher presently as~ 
ployed is order to arrive at the total monies available 
for tuition costs. 




Reimbursement will be made during the month of September 
after appropriate evidence is given that the course has 
been satisfactorily completed (the. equivalent of "C" or 
better). 

4. CRITERIA 

The following guidelines will be considered with reference 
te application for tuition aid: 

(a) Courses takes while matriculated in s regular 
graduate program. 

(b) Course 3 taken at the graduate level in the field of 
education. 

(c) Courses takes at the graduate level which are in 
the sass educational field as the instructor is 
teaching, e.g. history courses for history teachers. 

(&} Courses tskea at the undergraduate level which see 
in a specialised area, e.g., modern math courses for 
math teachers. 

{©) la so instance will aid hm granted for courses is 
administration whether at the. graduate or under¬ 
graduate level, 

VII PERSONAL BUSINESS BAYS 

A maximum of fear (4) days in say ©ae year will be 
allowed for personal business with, full pay with the 
following conditions; 1) requests for personal days 
being given to the superintendent ©t his designee at 
least 48 hours in advance of the personal day; 2) no 
personal day approved either proceeding or following 
a holiday or holiday weekend. 

¥111 DURATION OF AGREEMENT 

This ^yeseaeiat shall be effective as of July 1, 1973 and 
shall coatinn® in effect until June 3©, 1975. 



Agreement to be slgn&d by its President aad Secretary, and the 
Beard has caused this Agreement to ba signed by its President, 
attested by its Secretary aad its corporate seal to be placed 
hereon. 


EVESHAM TOWNSHIP EDUCATION ASSOCIATION 

Sy„__..._..._ 

President 



EVESHAM TCWlfSHIP BOARD OF EDUCATION 
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SALARY GUIDE *- 1973-74 


Steps 

Non 

Degree 

BA 

lOB 

Tenure 

Tenure 

BA4-30 

Hon 

Tenure 

Tenure 

Ma 

Mon 

Teaure 

Tenure 

MM»30 

Baa 

Tenure 

Tenure 

1 

17400 

$8050 


$8450 


$9050 


$9450 


2 

7700 

8350 


8750' 


9350 


9750 


3 

8000 

8650 


SOSO 


9650 


10050 


4 

§400 

9050 

$9250 

9450 

$9650 

1005© 

$10250 

10450 

$10650 

5 

8100 

9350 

9650 

9750 

10050 

10350 

10650 

10750 

11050 

6 

9000 

9650 

1QO50 

10050 

10450 

10650 

11050 

11050 

11450 

7 

9300 

9950 

10450 

10350 

10850 

10950 

11450 

11350 

11850 

8 

9600 

1025© 

10 8*^0 

10650 

11250 

11250 

11850 

11650 

12250 

9 

9900 

1055O 

11250 

1095O 

11650 . 

11550 

12250 

11950 

12650 

10 .' 

10200 

10850 

11650 

11250 

1205O 

11850 

12650 

12250 

13050 
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12.050 


12450 


13050 


13450 

t A 
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12559 


12950 


13550 


13950 

13 



1280O 


13200 


13800 


14200 
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BA 


BM-30 


MA 


MAd-30 


VSr*n 

Non 


Hon Teit? 

sre 

lea 


Mon Teamr 

Pe^ree 

Tea are 

Teaare 

Tenure 

Teats: e 

Tbsxitb 

Tenure 

Tenure 

Tenure 

$7400 

$8600 


$9000 


$9600 


$10080 


7700 

3900 


9300 


$900 


10300 


8000 

9200 


96O0 


10200 


10600 


84(10 

9600 

$9800 

lOOOO 

$10200 

1O60O 

$10800 

11000 

$1.1200 

8700 

9900 

10200 

10300 

10600 

10900 

11200 

11300 

11600 

9G00 

IO2O0 

1O6O0 

10600 

11000 

11200 

11600 

11600 ■ 

12000 

S3 CM) 

10500 

11000 

1.0900 

11400 

1.1.508 

12008 

11900 

12480 

960© 

10800 

11400 

11200 

1,1800 

mm 

12400 

12200 

12800 

9900 

moo 

11800 

11500 

12200 

12100 

1.2800 

12500 

13200 

10200 

11480 

12200 

11800 

12600 

12480 

13200 

12800 


10450 


12600 


13000 


13600 


14008 



13100 


13500 


14100 


14508 



13350 


13750 


14350 


14750 



13600 


14000 


146O0 


15000 



